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Position Title: Kindergarten Teacher  
Payroll/Personnel Type: 10 Month 
Reports to: Principal 
 
Position Summary: 
The teacher will be an itinerant teacher assigned to a school having both kindergarten classes 
and a Chapter I Preschool Academy Program.  The teacher will provide developmental 
learning experiences for eligible and identified Chapter I students enrolled in kindergarten.  
The KIP teacher will work in the regular kindergarten room with one to two students at a 
time to develop readiness skills in the areas of personal social, motor, language and cognitive 
growth.  Guidance will be provided on site to the KIP teacher by Chapter I Preschool 
Coordinator.  Overall supervision and monitoring of KIP is the responsibility of the Chapter I 
Supervisor 
 
Essential Functions: 

• Select participating students. 
• Diagnose student development deficits. 
• Develop individual education plan for each student to serve as guide to learning 

experience. 
• Develop individual education plan for each student to serve as guide to learning 

experiences. 
• Provide developmentally appropriate learning experiences for each student. 
• Observe and monitor student progress. 
• Meet on regular basis with regular kindergarten teacher to discuss developmental 

needs of students and to coordinate efforts. 
• Plan, schedule and conduct seminars and workshops for parents. 
• Maintain forms and monthly reports as necessary. 
• Prepare home teaching packets. 
• Conduct home visits. 
• Performs other duties as assigned. 

 
Experience: 

• Minimum three years of successful experience in early childhood education 
• Good interpersonal and human relations skills 

 
Education: 

• Early Childhood Pre-kindergarten – 3 certificate or Early Childhood Special 
Education Certificate 

 
 Physical Requirements:  

• Must be physically able to operate a motor vehicle 
• Must be able to exert up to 10 pounds of force occasionally, and/or a negligible 

amount of force constantly to lift, carry, push, and pull or otherwise move objects, 
including the human body 

• Light Work usually requires walking or standing to a signification degree 
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Working Conditions and Environment: 
• Work is routinely performed in a typical interior/office environment 
• Very limited or no exposure to physical risk 

 
Disclaimer: 
 
The information contained in this job description is for compliance with the Americans 
with Disabilities Act (ADA) and is not an exhaustive list of the duties performed for this 
position. Additional duties are performed by the individuals currently holding this 
position and additional duties may be assigned. 
 
 
Review/Approvals: 
 
 
      
Employee Date  Immediate Supervisor Date 
 
 
   
Human Resources Date 
 
 
In connection with hiring for this position the district shall not discriminate against any 
employee or applicant for employment because of race, religion, color, sex, sexual 
orientation, age, disability, veteran status or national origin. 
 
 
 


